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FINANCIAL CALENDAR FOR 2009 
May 27, 2009  Annual Results Press Conference 2008/2009  

Publication of Annual Report 
 

July 2, 2009  Interim Report – 1st Quarter 2009/2010 as of May 31, 2009  
 

July 10, 2009  Annual General Meeting 
Festhalle Landau, Landau/Pfalz  
 

September 30, 2009  Half-Year Financial Report 2009/2010 as of August 31, 2009  
DVFA Analysts’ Conference 
 

December 22, 2009  Interim Report – 3rd Quarter 2009/2010 as of November 30, 2009  
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Corporate Governance Report of the Board of Management and the Supervisory Board  

Background 
High-quality and responsible corporate governance are ac-
corded high priority at HORNBACH HOLDING AG. The German 
Corporate Governance Code summarizes the principal legal 
requirements concerning the management and supervision  
of German publicly listed stock corporations and contains 
nationally and internationally recognized standards of good 
and responsible corporate management.  
 
At their meetings on December 17, 2008 and May 20, 2009, 
the Board of Management and Supervisory Board of HORN-
BACH HOLDING AG submitted their declarations concerning 
the recommendations of the German Corporate Governance 
Code pursuant to Section 161 AktG and made these available 
to shareholders on the company’s homepage. The complete 
declaration as of December 17, 2008, setting out individual 
deviations from the Code, is as follows: 
 
Declaration of Conformity with the German Corporate 
Governance Code pursuant to Section 161 of the German 
Stock Corporation Act (AktG) dated December 17, 2008 
The Board of Management and the Supervisory Board of 
HORNBACH HOLDING Aktiengesellschaft hereby declare pur-
suant to Section 161 AktG that the recommendations of the 
“German Corporate Governance Code” government commission, 
as outlined in the version dated June 14, 2007 and published 
on July 20, 2007, were in principle fulfilled from the previous 
Declaration of Conformity until August 8, 2008. Application 
was not made of recommendations in Points 5.3.3, 5.4.1, and 
5.4.7. 
 
Since August 8, 2008, the recommendations in the version 
dated June 6, 2008 and published on August 8, 2008, have 
been and are in principle fulfilled. Application has not been 
made and is not made of recommendations included in 
Points 5.3.3, 5.4.1, and 5.4.6. No application has been made 
of the recommendation newly included in Sentence 2 of 
Point 7.1.2 in respect of the report for the first half of the 
2008/2009 financial year from March 1 to August 31, 2008. 

The deviations are due to the following considerations: 
 
a) Point 5.3.3:  
According to the recommendation in Point 5.3.3, the Supervi-
sory Board should form a nomination committee composed 
exclusively of shareholder representatives which proposes 
suitable candidates to the Supervisory Board for its recom-
mendations to the Annual General Meeting. The company’s 
Supervisory Board has not formed such a committee. Based 
on our experience to date, the establishment of such a com-
mittee would not appear to be necessary. 
 
b) Point 5.4.1:  
The recommendations in Point 5.4.1 Sentence 2 of the Code 
include the setting of an age limit for Supervisory Board 
members. In the interests of securing experience and compe-
tence to the benefit of the company, this recommendation has 
not been and is not followed. 
 
c) Point 5.4.7. (previous version) and 5.4.6. (new version):  
In Point 5.4.7 Sentence 6 of the version dated June 14, 2007 
and Point 5.4.6 Sentence 6 of the version dated June 6, 2008, 
the Code recommends that compensation of Supervisory 
Board members be reported in the corporate governance 
report on an individual basis and broken down into its con-
stituent components. On account of the level of compensation 
for the Supervisory Board, which in our opinion is unobjection-
able, we do not consider the disclosure of individual compen-
sation packages to be necessary. In Point 5.4.7 Sentence 7 
(previous version) and Point 5.4.6 Sentence 7 (new version), 
the Code further recommends that any compensation paid  
or benefits granted by the company to members of the Super-
visory Board for services rendered personally, especially 
advisory and mediation services, are to be reported separately 
in the corporate governance report on an individual basis. 
HORNBACH HOLDING AG makes use of the opportunity in one 
case of drawing on the expertise of a member of the Supervi-
sory Board in specific areas. Such cooperation is undertaken 
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